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TECHIIA’s Sustainable Development 
Policy
We focus on solving the decisive social problems 
of society. We act independently, investing 
holding funds, as well as attract funds from our 
partners, implementing projects through the 
NGO "Techiia Flow".

We have developed and adhere to the 
Sustainable Development Policy at the level of 
the holding and its companies.
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Key areas of sustainable development:

● Employee health
● Development of areas where our businesses 

operate
● Caring for the environment
● Business ethics
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TECHIIA’s Sustainable Development 
Goals
In 2019, TECHIIA holding united more than 10 businesses created by Oleg Krot and Yura 
Lazebnikov. One of the main reasons for this merger was the desire to develop a 
sustainable business.

We now adhere to five Sustainable Development Goals:
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The algorithm of interaction with the Eva Inclusion and 
Correction Center is different. It is based on the children's 
pool rehabilitation project by the NGO Techiia Foundation
and became a full-fledged center with its own premises 
and staff – doctors, rehabilitators and psychologists.
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How we engage employees

The main tool is the internal communication 
channels in Slack Messenger. We talk about the 
positive results of joint projects and of those who 
need our help.

External communications are no less important. 
We cover every equipment-related project and 
Eva Center news in our own TECHIIA media, as 
well as national and regional media.
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Engagement indicators

As of the beginning of 2021, the NGO Techiia 
Foundation has implemented charitable projects 
worth almost UAH 11 million, and more than 120 
TECHIIA employees have been engaged in these 
initiatives financially or non-financially. For 
example, designers, communicators, financial and 
legal officers took part in the projects as specialists.
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Oleg Krot, TECHIIA’s Managing Partner:

"When a company grows very fast, there is a risk 
that team members will be people of different 
values. Projects such as "Get Well Soon!" give us 
the opportunity not only to provide help, but also 
to form a friendly team united by common 
values."
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Tatiana Voloshina, TECHIIA ‘s HR Business 
Partner:

“Charitable projects grew out of the seemingly 
spontaneous initiative of TECHIIA’s founders to 
help children. This aspiration was supported by 
the staff – for the second year in a row we support 
our team members who strive to help the ones in 
need. And we bring together colleagues who 
share our values."










